CSR Reporting principles

Draka has committed itself to Corporate Social Responsibility. We provide CSR
information in the 2011 Annual report and on our website. Our objective is to be
transparent about our CSR performance and progress.

Scope

The CSR related qualitative and quantitative information in the Annual Report and on
the website covers the calendar year 2011. The HR quantitative information
represents up to 92% of our employees in the production facilities. The
environmental information represents up to 93% (of sales) of the production
facilities. All environmental and HR figures have a coverage of the production
facilities of 70% or higher. The CO2 emissions represent 99% (of sales) of the
production facilities. The CSR quantitative information covers all production facilities
where Draka has operational control.

Selection of topics

The topics that have been selected for reporting are based on our internal CSR
strategy and objectives. Our four strategic objectives are strongly linked to our core
business and represent themes that we have the most influence on.

During the selection of topics, we have taken into account the most relevant subjects
that are part of the guidelines of the Global Reporting Initiative (GRI). The GRI table

that refers to the GRI indicators can be found on our website. After a self assessment
we have chosen the level C application level of the guidelines.

Reporting process

We have no overall information system in place for CSR, comparable to the
management information system used for obtaining financial information for the
annual report. To collect HR and environmental data, we have used separate
questionnaires which have been completed by representatives within the Draka
production facilities. To calculate CO2 emissions, we have used the conversion
factors of the GreenHouseGas Protocol.

Although we are confident of the overall reliability of the data reported, we recognize
that some of this information was subject to a degree of uncertainty because of
limitations associated with measuring, calculating or estimating it.

Disclaimer

Draka reserves the right not to make available (details of) the policies, procedures,
criteria, instructions guidelines or anything similar that have been mentioned in the
report to third parties.



